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In the past decade, the field of training and education in research integrity has developed impressively. Not only is
there an increase in mandatory trainings (1), but numerous training templates have been developed and offered to the
teaching community (6). One important reason to offer training is to change research practices within the academy (2).
It is attempted to create a more open and transparent academic community, that is driven by high quality standards
and attitudes of accountability, honesty and impartiality, instead of a community driven by publication pressure, sloppy
science and questionable research practices. Changing research practices is, however, a long-term investment, as in many
countries it is mostly early career researchers that are targeted with training in responsible conduct of research. This often
leaves untouched practices of lousy or even harmful supervision untouched as newcomers to the field do not always (feel to
) have a say in the organization. It also leaves untouched the power dynamics that are inherent to many research practices
that are even harmful to the well-being of PhD candidates and leads to negative research cultures, even stimulating PhD’s
to leave the academia (3). Taking an empowerment perspective can help to both highlight the inherent power structures in
academia as well as show how empowerment is needed at different layers in organisations, both at individual, group levels
and systemic levels as well as that it addresses young researchers as well as more senior researchers (4,5). Empowerment
is needed for all in the academia.
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