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Risks for women and people associating to the female gender in academia have recently been quantified by the EU
(“Unisafe” 2023; 1) and Belgium (“Behaves” 2024; 2), constituting power abuse, moral and sexual harassment, sexual
aggression, as well as other forms of gender-based violence. What remains to be acknowledged openly is :

1) the systemic silencing of a large proportion of complaints associated to gender-based violence by the authorities of
universities, and how this silencing is structurally organized through internal and legal procedures that targets must comply
to (3,4,5).

2) How gender-based discrimination leads to misuse of large amounts of public money, like we experienced.
We first identify how silencing is organized by the academic institutions.
Second, as there is currently no organization in Belgium that is both financially and hierarchically independent of higher

education institutions and the government, we present a novel international NGO that acts as an independent structure
and focuses on advocacy, on data collection and on enforcement of non-discrimination by legal actions towards systemic
change in higher education institutions, in Belgium, and in the long term in Europe. The NGO will develop strong ties
with other networks to reach the following three main objectives:

1) provide support for individuals and groups encountering serious distress as a result of hostility, harassment, and
violence in higher education and research environments;

2) conduct research to collect, analyse, publish, and disseminate data pertaining to barriers to women’s progress and
success in academia;

3) advocate for legislation change at the governmental and European level and provide a legal framework and support
to enforce accountability of European academia.

With this contribution, we want to highlight the current state of affairs in Belgian campuses focusing on retaliation
mechanisms of targets by institutions, introduce our new NGO and present the launch of the survey for quantifying silencing
and retaliation of gender-based violence by authorities of university institutions across Europe.
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